At the Table with Tony Brown Episode 5 Linda Zhang

Penelope North:

Welcome to At the Table with Tony, a podcast where we get to sit down with Tony Brown, professor
Emeritus at the Sanford School of Public Policy at Duke University and inspiring members of his
community. This podcast is meant to be a breath of fresh air, a chance to break away from the stress of
everyday life and reflect on meaningful ideas that can help you make better decisions in life. And it's
about connection, sparking conversations between Tony and his friends, creating a shared space for
reflection. At the heart of it all, it's a way to nurture a meaningful generative relationship with Tony,
which is a big part of making 2025 a good year for him.

There are two central ideas behind this podcast, one's that Tony has lived by and taught in his classroom
for 28 years, first from Socrates that the unexamined life is not worth living. And the second from Tony's
leadership model, that when we focus on creating benefits for others, we also strengthen our own
identity, agency, and sense of purpose.

My name is Penelope North. I'm the host and producer of this podcast, and a senior at Duke University.
I'm excited to sit today at the table with Tony and our guest, Tony's former student and current first
year at Stanford's Graduate School of Business, Linda Zhang. Before we start, if you listened to our
previous episodes, you know that Tony is facing some health challenges and since he's shared this news
with his thousands of former friends and students, he's been getting a lot of heartfelt messages like this
one.

“Tony, I'm so grateful to be receiving these updates. Thank you for taking the time to write them. The
things that | took from this email were one, a comfort in the idea that the simple act of living prepares us
for challenges. To live is to learn. And two, a great sense of humility knowing that | am a part of such a
large community who all value self-reflection to better themselves and the world around them is very
special, and I'm humbled to be a member of it.”

The best advice that you've ever given me was that | shouldn't rush into things just so | have a sense of
certainty. | rebelled against that idea for a little while, but only because it was such a truism. | feel the
pull for certainty in this moment, and I'm embracing the fact that | don't have any. It is a blessing to have
this time to explore, with love.c

Today, we'll talk about navigating your 20s with Tony and Linda. Since taking Tony's class at Duke, Linda
has done a variety of different things, starting her career at McKinsey & Company, before taking a few
months off to travel the world as a private family teacher. She then entered the education sector
working as an education consultant to the Ministry of Education in Sierra Leone, and the Chief of Staff to
the President of the Nigerian University of Technology and Management. She most recently worked as a
summer associate at Avalanche.VC. Welcome all to the table.

Linda Zhang:

Thanks for having me.

Tony Brown:

Is that all that you've done, that you graduated? My goodness gracious-

Linda Zhang:

It's the former jobs.

Tony Brown:

... that's just wonderful.
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Penelope North:

So, much experience to draw from today.

Tony Brown:
Yeah.

Linda Zhang:

Yeah, more exploration than experience.

Penelope North:

As the letter said.

Tony Brown:

Where this interests me a lot is that my generation, we all got married when we were 21. We went to
college to find our spouse, and we started our careers. Now, you've got your 20s as an exploration
period. And a lot of students might say, former graduates might say, "It's time to start my career," but
I'm not crazy about that word career. Maybe it's a time to start to sort out your values, so you can
discern your vocation. So, you've got a big start in your 20s. How would you explain it to a sixth grader?

Linda Zhang:

It was all unplanned and it seemed planned, but it was all serendipitous, but with a purpose. | think
exploration without purpose is different with exploration with a North Star, and I've always had a North
Star.

Tony Brown:

Yes, you have.

Linda Zhang:

So for the sixth grader, if you always like cars, I'll use that as an analogy, you can have a toy car, you can
destroy a toy car, you can drive in the toy car, you can build a wheel, you can be a mechanic, you can be
the painter of the car, you can design the racetrack, you can try different things to explore your passion
in cars. I've always had a passion for education ever since | was a kid. This was before Duke, this was
even before high school. So, that North Star has always been there.

So the exploration in the early 20s was a version of, "Oh, I'm going to drive in this car. Oh, and now I'm
going to start to learn how an internal combustion engine works, and I'm going to see what it's like to
work at a gas station where you fuel the car instead of driving in the car." And then, "Oh, what does it
mean to design not a car but a train, or a car that can fly." So all the "jobs" are attempts to understand,
and hopefully | eventually reach the purpose | have in life.

Tony Brown:

Because you framed it. Do you remember what you told me the first time | met you? Because |
remember.

Linda Zhang:

Transcript by Rev.com Page 2 of 16


https://www.rev.com/

At the Table with Tony Brown Episode 5 Linda Zhang

| can guess, but | don't remember exactly what | said.

Tony Brown:

You wanted to reform higher education.

Linda Zhang:

Hm, yeah, sounds familiar.

Tony Brown:
Right?

Linda Zhang:
Yeah.

Tony Brown:

You were and I'm going, "It's kind of a big North Star."

Linda Zhang:

Yeah, you kind of kicked me out. You were like, "This is not realistic," in the nicest way.

Tony Brown:

But, it is realistic as an aspiration, as part of framing. It's not realistic in terms of what you're going to be
doing when you're 22.

Linda Zhang:
Yeah.

Tony Brown:

So you've always had that kind of framing, which is something, this is Socrates. You've thought about
these things, which | think results in better decisions.

Penelope North:

How did you know that education was your North Star from such a young age?

Linda Zhang:

Like many people who found their passion in life, it was personal experience. So | grew up outside of
Beijing and the first school | went to went bankrupt when | was 10, and it was this Canadian
international school when an international school wasn't really a thing in China or Asia. But for five years
| went to fifth grade, | was speaking English, and sitting on beanbags, and fooling around in a more
Western education environment. And when the school went under, | had to transfer overnight to a
Chinese public school where things are a bit different to say the least.

You have to sit exactly like this, raise your hand at the 90 degree angle. | was misbehaving so badly on
day one because | didn't know how to behave, or what the norm was, or what education meant. And |
remember thinking to myself, "These schools are less than two miles away from each other. They're on
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the same street. Why are they so different? How come students in this school don't know the other
option exists? And vice versa? What if there's a third option? What if there's the fourth option? What if
there's an option that's better than all these things combined?"

So, that was the first spark. That was the first spark, and | never really let go of the question of why are
they so different and why is there something better, or why isn't there something better that's available
to more people? Every decision since then has been a continuation of pulling on that side.

Tony Brown:

Let me back up two more steps. What role, if any, did your mom and dad play in nurturing this desire to
be involved in education?

Linda Zhang:

Yeah, they played a mixed role. They are the most wonderful parents | could ask for, and they're the
people who matter the most to me on this entire planet, and they will always be. They are very different
as humans and where they came from. They didn't have the financial capital to send me to an
international school in today's environment, and how international schools have ballooned in cost. But
back then when these Canadian schools and American schools were just entering into the Chinese
market, they were having a hard time attracting students. So what ended up happening is they gave out
coupons, and offered steep discounts to attract admissions.

So as good Asians do, my mom never passed up a coupon opportunity. You never pass up a discount. So,
she sent me in as almost like a trial day for kindergarten. She's like, "Oh, instead of going to the school
we went to yesterday," which was the traditional Chinese public kindergarten, she's like, "We're going to
try something different and see how you like it." And apparently | came back radiating and just beaming
with joy and she's like, "Okay, maybe another day." And then, the first day and the second day turned
into five years, until the school didn't exist anymore.

Penelope North:
Wow.

Linda Zhang:

So, it was completely unplanned. And after | went to the Chinese public school, | realized the Chinese
system has a lot of merits, but it's not what | wanted. So in seventh grade, two years after Chinese public
school, | went to my parents, almost held a press conference equivalent in the living room and said, "I'm
going to study in the US." And they're like, "No, you're not."

And, it went on to be a whole negotiation of how it's going to work. Then, the conclusion we reached
was | have to finish out middle school in the Chinese public system and prove | can excel for the high
school entrance exam, and if and only then would we consider a scenario that | explore other options.
They wanted me to not run away from things, but run to things.

Tony Brown:

So, could you define their backgrounds briefly?

Linda Zhang:

Sure. | think there's a book called, Men are from Mars and Women from Venus, or something like that.
They are from planets that are even further away from the distance between Mars and Venus. My mom

Transcript by Rev.com Page 4 of 16


https://www.rev.com/

At the Table with Tony Brown Episode 5 Linda Zhang

grew up incredibly poor. She's the oldest of four. Their only source of income for six people in the
household was this secondhand ice cream truck that my grandfather ran, and he sold popsicles for like
$0.08 each with basically no profit margin. And the six of them crammed into a 50 square feet
apartment, basically the size of our studio for six people. She never went to college. She passed up
opportunities, so she can work and help out the family. Yeah, and so that's how she grew up.

And, my dad is this distinct opposite. His parents were nuclear scientists. So my grandparents on my
father's side were part of the team that developed China's first nuclear arsenal, went to the best college
in our country, highly trained, and highly educated. He's college educated. His siblings are doctors and
business managers.

So, they're very different socioeconomically. They're very different from an education background. They
also have very different personalities, but they have this shared value of love and service to others in
whatever way they can. And, | think my personality and my worldview is very much shaped by the
marriage of two polar opposite sides of society and personalities.

Penelope North:

Can we talk about your experience in Tony's class, and what did you do? What did you take away from
it? Tony, what was your impression of Linda? Take us back.

Linda Zhang:
Should | start?

Tony Brown:

You start. I'll get the final word.

Linda Zhang:

| heard about Tony's class, | think when | was a freshman. It's this elusive class that people talk about as
the single class you have to take before graduating that will change your life forever. But, | have no idea
what a class is about besides it has some leadership component to it. It's the most elusive thing possible.

So it's very interesting to go into your class, Tony, having heard so much about a legend and a legend's
class. | remember, | never took notes in most of my classes diligently, but | remember thinking | have to
write down every single word this man says. So, | still have my notes. They're in a binder back home. |
still have my notes that documents almost every single word you said word for word from the first
lesson onwards, because | know | will be looking back at these notes for the rest of my life.

What | took away from your class, Tony is it's the intangibles, in your class, it teach you skills. In your
class, it teach you knowledge. | think your class gave me air. It's invisible, it's intangible, but it's always
there and it gives you life and it gives you life without you knowing it gives you life. And that was your
class, and that's our relationship there onwards.

It was transformative in the way that | didn't realize at the time, and continue to be transformative. And
to compare it with every class I'm taking now, it just pales in comparison. | be like, "Oh my gosh, if the
world can have Tony's replica for every single student, | don't even need to do my job in education,
problem solved."

Tony Brown:
Yeah, that's pretty good. [inaudible 00:13:36].
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Penelope North:

How did that exercise, the leadership map in tandem with all of the intangibles as you like to call them,
that you walked away from Tony's class with influence your next step? So for you, Mackenzie, but also
I'm sure it has influenced your jumps after that into other career paths.

Linda Zhang:
Yeah.

Penelope North:

What do you keep coming back to?

Linda Zhang:

| read the leadership map a few times, and then it's shocking, but also comforting how much it remained
true. Tony's framework of leadership map and moral compass, and | look back and | was like, "Yeah,
that's still true." | think | had a section in there that talks about McKinsey and it's like, "I will only stay at
McKinsey in so far as it fits my purpose of serving the communities | want to serve. And when | find
people or organizations that it's a better conduit to do my life's work, | will leave." And, that's exactly
what happened.

| think | had a chart in there about money values. | think | made a table with two columns. It was
something like ranked from top priority to lowest priority of how would | spend my money on, and it has
been exactly the same. It has been exactly consistent with how | spend my money, and | track every
single dollar | spend. Since senior year actually, | picked up the habit of tracking every single expense just
in an Excel spreadsheet. And | will categorize all my expense, and | will look back and say my top priority
was creating the best possible experiences for the people | care about, my family and that's my friends.
And then, the second category is growth experiences for myself. So much of what you help us frame and
think through have lived out during the course of my life.

Tony Brown:

So McKinsey, they didn't want you to go.

Linda Zhang:
No.

Tony Brown:

They offered you the moon.

Penelope North:

Talk a little bit about your jump from Duke to McKinsey, and what that was like.

Tony Brown:
Yeah.

Linda Zhang:
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It was pure pressure. My biggest architecture at Duke was Duke's campus in China. Duke Kunshan
University, and DKU was all | spent time on during Duke-

Tony Brown:
Oh, okay.

Linda Zhang:

... very in line with, "How do we build a university from scratch, and how can we make it better than
anything out there?" So very aligned with my, | guess fifth-grader questions, and | never knew what
McKinsey was. | think | showed up to the first McKinsey info session in a Duke hoodie, when everyone
else was showing up with suits and business formal attire. So | stood up immediately or stood out
immediately, and | went through the recruiting process in junior fall because everyone else was. And
Duke is a relatively pre-professional place, | would say. And miraculously, | got a summer internship
after. It went through the summer. | enjoyed it more than | thought | would, and decided to go back.

But Tony's leadership map helped me frame why I'm going back, what I'm doing there, and what is the
time or when to pull the plug, and those things all fell into place. | spent a year in the Atlanta office that |
absolutely loved. 80% of my work was already in the education space. When most people were doing
the random block that the consulting industry is famous for, | was relentless to focus immediately, and |
was very fortunate to find a group of mentors in the education practice that | deeply adore and still
deeply respect, that | was able to do a lot of my work with.

And then, | went to McKinsey's Nigeria office in my second year and continue to serve only public and
social sector clients during that year. So I'm very, very grateful to have the opportunity to start my
career at an incredible place that has set the foundation for all things. So I'm grateful | made the
decision, and I'm also grateful that | left.

Tony Brown:
You did?

Penelope North:

What was that? What was navigating that decision? In terms of you had defined in your leadership map
when to pull the plug, what were the criteria?

Linda Zhang:

Well, | can go back and give you the exact paragraph if that's helpful. | think it was something along what
| said earlier of my purpose at McKinsey is not to work at McKinsey. That is not the end goal. | think, as a
lot of Duke students, | thought that was the end goal. | was like, "Oh my gosh, we've done it. It's a great
job. It is prestigious. You get to travel. You get to learn. It's the best professional development place
ever."

It's almost getting the badge of honor is the whole purpose of the journey itself. And | always knew that
was not the purpose, it was the beginning of the journey. But, | always knew it's not the work that | can
bring the most benefit to the world through. | can bring benefits, but not the most benefits given who |
am and what | want to do.

Tony Brown:
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So skipping ahead a little bit, how does enrolling in Stanford Business School calibrate with that
aspiration you have about having the best platform to contribute to the world?

Linda Zhang:

| had the Stanford Business School offer when | was a college senior, so | did the deferred admission
program. You can defer up to four years. So, it's always an option. It's almost a safety net, but even
when it's time to really decide am | going, | really didn't want to go. And Tony, we talked about this and
my parents know this, | didn't want to go. | really did not want to go because | see it as a distraction and
a headwind at the time of what | thought business school is.

Tony Brown:

But, you're there.

Linda Zhang:

| am there. | am going back there in four days to start winter quarter or spring quarter.

Tony Brown:
Why?

Linda Zhang:

Well, the context is the first time | visited Stanford ever in my entire life was when | was working and
living in Nigeria, and came to the U.S. for a trip. And | thought, "Oh, I'm on the West Coast, why don't |
visit?" The moment | stepped on Stanford's campus, | was like, "Nope, this is not for me. This is a
retirement home for 25-year-olds." Everyone's talking about intellectual ponders that are way divorced
from reality as | listened in to conversations in dining halls.

| remember going to the grocery store nearby, and just seeing aisles of ketchup. | just remember this so
vividly. | just saw different varieties of ketchup and thinking, "Why are there so many different brands of
ketchup in different sizes, and different flavors, and whatever?" And I'm thinking back to where | was
living at the time in Nigeria and just thinking about the community | was serving and the client | was
serving, who was trying to raise literacy rates in Africa, where my power goes out 20 times a day, and |
became a plumber to fix my own plumbing situation.

And | was thinking, "Oh my gosh, Stanford is the antithesis of the community I live in and want to
support, and these people just don't know." These people don't know, they probably don't care.
Business school is all capitalism. Business school is all how do you make more money for people who
already have money. It's not what | want to do. That was the context of why | really didn't want to go.

Tony Brown:

So, you've been there six months.

Linda Zhang:

Six months.

Tony Brown:
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How have your opinions of these people don't know, they don't care, have you honed them? How have
they changed, if at all?

Linda Zhang:
They've definitely changed, and-

Tony Brown:

Your opinion's changed, or they've changed?

Linda Zhang:

| want to say both, but | think it's more about my opinions. These were stereotypes and these are
stereotypes that exist about every archetype of people, including the sector I'm in. I'm sure there's truth
to stereotypes that we say about non-profit people, or people who work in education.

Tony Brown:

Sure, sure.

Linda Zhang:

There's almost a box that we put people in because it's easier to understand people that way. It fits into
a mold.

Tony Brown:

And, that's okay-

Linda Zhang:
And, that's okay.

Tony Brown:

... as long as you don't apply it to a specific person.

Linda Zhang:

And, | was completely guilty of over-indexing a stereotype during my first visit, and | thought that was all
there is. And six months in, | am pleasantly surprised by everything, and humbled by how people can
care about multiple things that are seemingly in conflict with each other, and how | can be a partner to
folks who want to amplify the aspects of their values that are usually silenced. So I'm loving Stanford,
and I'm very, very grateful to have the opportunity to be there.

Tony Brown:

Would you let me get away with a hypothesis that as compared with your initial impression, your friend
group at Stanford is closer to your friend group at Duke than you might've thought when you walked in
the door?

Linda Zhang:
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Time is an element here. I've only known these people for six months. Duke people I've known for now
eight years, but even by the time | graduated four years. So, that's an 8x difference in time. | think we're
closer in different ways. | think at Duke we were 18-year-olds and 22-year-olds, who had never had real-
life experiences, and the way we bond is almost, and this is young adults. The way | bond with the
people at Stanford now, these are people who have years of work experience behind them. Some of
them have family, some of them have real lived battlefield experiences are through values, and goals,
and purpose in life, and hopefully our outlook for what the world can become.

Tony Brown:
Right.

Penelope North:

Mm-hmm.

Tony Brown:

If the 20-period decade is the time for exploration and you've done so much in the first five years,
what's it mean for your second five years? What's that look like, and how might your second five years
be better than your first five years?

Linda Zhang:

| wouldn't say I've done a lot of things, Tony. I've tried a lot of things.

Tony Brown:

| think you've done a lot of things but maybe not accomplished a lot of things, but-

Linda Zhang:
No-

Penelope North:

Why are you resistant to that? Why don't you think you've done a lot of things?

Linda Zhang:

What does the word done mean?

Tony Brown:
Yeah.

Linda Zhang:

It's almost like finished, completed-

Penelope North:

Had impact?

Linda Zhang:

Transcript by Rev.com Page 10 of 16


https://www.rev.com/

At the Table with Tony Brown Episode 5 Linda Zhang

Which, | would-

Tony Brown:

Results.

Linda Zhang:

Results, yeah. If | look at the different jobs and roles I've had, maybe because of the sector I'm in,
education has a very long feedback loop. You don't really see results immediately and therefore, | try to
be cognizant of saying I've done things.

Tony Brown:

Yeah, | agree. | agree with that. | like that a lot, actually.

Linda Zhang:
[inaudible 00:24:01].

Tony Brown:

So when you think about it, now you got to be careful, when you think about it, you've got your frame.
You've got your North Star-

Linda Zhang:
Yeah.

Tony Brown:

... and you're in the game, but you've not yet done as many things as you would aspire to do in the next
five years.

Linda Zhang:

Yeah, I'm refining my North Star, which-

Tony Brown:

Yeah, of course.

Linda Zhang:

... has changed in some ways, but also hasn't changed since our sophomore year conversation. | still
want to stay in the education space, but | see education not as education in schools and teaching. | see it
as a human capital development. What does it mean for the world to develop a human being, right?

Tony Brown:

Because those are outcomes you're talking about.

Linda Zhang:
Yeah-
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Tony Brown:

Those are benefits. You're creating a benefit-

Linda Zhang:

... benefits.

Tony Brown:

... for people and for the world.

Linda Zhang:

| hope so, and | do want to do so globally.

Tony Brown:

Yeah, | know so.

Linda Zhang:

| think | want to do so at a global scale from a systems approach, and | don't know what those words
mean yet. | think Stanford is helping me to see how parallel sectors have evolved and disrupted
themselves at the ecosystem level.

How has global health transformed? How do we rethink the approach to vaccine R&D deployment, and
what role did Gavi play in that? What about agriculture, and what is climate and energy doing as a
space, and how can education as a sector learn and evolve faster and better than what it has been for
basically the past 200 years since the Industrial Revolution? What does that look like, and how can | play
arole in catalyzing it?

Tony Brown:

How do you take that to another step? Do you say, "What two jobs do | think I'm going to have in the
next five years," or would you say that we're going to rely on serendipity and opportunity, and | don't
want to overthink it?

Linda Zhang:

It's a mix. | have my hypothesis. I'll be at Google's Moonshot Factory this summer for internship. So it's
X, the Moonshot Factory under Alphabet, and my interest there is that this is an organization that
institutionalizes disruptive innovation. It's not an afterthought. It's not a nice to have. It's their mandate
to think about driverless cars, to think about putting wifi on balloons for remote villages.

This is an organization that mandates system level disruption that is out of the ordinary, that is
seemingly impossible, that it's outrageous. | don't know if that's going to be my full-time job, but I'm
very interested to be of service during an internship and also learn from it.

Tony Brown:

Would you let me get away with saying that you've got your North Star and that's evolving, you don't
think in terms of career path, but whatever you do, you want to be dealing with a really, really, really
important issue that it fully engages you, and if it stopped engaging you, you'll go find another place that
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will engage you? You want to be in the business of in your own way tackling the biggest, most complex
issues?

Linda Zhang:

Yes, absolutely.

Tony Brown:

And if you navigate your 20s and you look back and you say, "I've done four things, or five things in my
20s and every one of these things fit that criterion," that's great. Can | shift a little bit? So, you and |
probably have had more Zoom conversations than almost any other former student that | have. You're
all over the world where we have them. What do you get out of that? | like to talk about generative
friendships.

Linda Zhang:
Yeah.

Tony Brown:

What's the value of that versus you've got a gazillion other people in your life that are smarter than |
am- [inaudible 00:27:34]?

Linda Zhang:

No, and | hope the value is two ways, Tony.

Tony Brown:

It is, it is mutual for sure, always is.

Linda Zhang:

It's hard to describe our relationship because my parents know about our calls. When | hop on a call
with Tony, they know the name Tony. Even yesterday when we caught up, it was also my mom's
birthday yesterday, and when | FaceTime-d her and she was like, "What did you do today?" | was like, "I
met Tony for breakfast."

Tony Brown:
Yeah.

Linda Zhang:

Our conversation is to your word generative, and | think | alluded to your class or I've compared your
class to air before. It's like taking a huge inhale from an oxygen tank when we have conversations, both
for myself, but also to fuel myself to do the work for others and pay it forward.

You always say, "Pay it forward, pay it back." And tangibly what that looks like is | remember whenever |
need to make a decision, it could be a job, it could be how to deal with family, you are my last line of
defense. | wouldn't feel settled if | don't bounce this off of Tony's brain first.

Tony Brown:
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Now, the interesting thing is half of our conversation is me asking you for your opinion on something
that's on my plate.

Penelope North:

I'm curious for those out there who may not have been as lucky as you, Linda, to have had a moment in
fifth grade where they found their North Star or knew their life's calling, and maybe Tony this is
something you have expertise on, is how do you find your North Star when you're in the thick of real life
and in a job that you know doesn't align with it, but you don't know where to go? So, what's the step?

Tony Brown:

Well, my answer is very clear because when something bothers me, | get very analytical. So, my answer
to you would be to unpack the two questions. What is the problem? What could it be? I'm not going to
just say, "l remember | was upset, but | don't remember why." I'm going to make that instrumental to an
action.

Penelope North:

What do you do when something bothers you?

Linda Zhang:
| talk to Tony.

Penelope North:

That's a great answer.

Tony Brown:

Yes.

Linda Zhang:

No, | have my own reflection structure. | have this Excel spreadsheet, where it's the same Excel that |
track my expenses. | have a weekly reflection structure, and a quarterly reflection structure. Some of the
guestions are inspired by you, Tony. So in my quarterly reflection | would have, one of my questions is
like, "What benefits have you created?" It cannot be related to my job. So, that's one of my quarterly
reflections that | think about.

Tony Brown:

And, we like the word benefits a lot better than the word impact?

Linda Zhang:

Yes, during all the years that we've known each other, what feedback would you have for me?

Tony Brown:

What feedback for you? You are a rock star in creating the life you want to live, and | always have ideas,
as you know yesterday about your speech. But, you get an A+ for-
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Linda Zhang:

No Tony, this is easy. | want actual feedback.

Tony Brown:

No, that's the feedback. I'm not going to say you should be doing more of this, or less of this. | have huge
levels of affection and respect for you, but you're on the very, very, very, very short list.

Penelope North:

Well, thank you both for being here and spending your time on a lovely Friday afternoon. Here's what
I'm taking away from today. I'm inspired to think more deeply about my purpose, my North Star, as you
like to call it, and as somebody who truthfully has not yet found their North Star, | know that | can still
do this.

| can do it by asking myself the questions that nobody else is going to ask me, what job am | taking, and
why am | taking it? How does that role currently fit my purpose in terms of the impact that | want to
have on people in the world, and how | want to be spending my days? And also, what's my line that
when that gets crossed, it's time to reevaluate what I'm doing, and what | could do differently that could
get me closer to fulfilling my North Star.

| know I'm personally motivated to create an Excel sheet like yours, Linda, not only to track my spending
habits, but also to make space for weekly and quarterly and even yearly reflection so that | can look back
and remember exactly where | was, what | tried, and what worked and what didn't, and look at what
I've accomplished since and where | am now. Truly, I'm walking away very inspired today, and | know
many of our listeners are too. So, | want to thank you both. With that, | am going to read one more
letter to Tony.

“Dear Tony, I'm so impressed, though not surprised by how you've shared this news with your broader
community, continuing to teach and lead with perspective, wisdom, and strength. | have no doubt that
there are a million highs and lows in every week, day, and hour, but | hope you're finding the peace,
support, love, and whatever else you need throughout this journey.

| think about you often, and that has been true for the entire 18 years since we first met. | even find
myself telling people about you, and what a tremendous impact you've had on my life. | know I'm just
one of many of thousands of people whose lives you've changed for the better.

And while | may be a small piece of your story, you are a hugely significant part of mine. You're in my
thoughts even more now, and I'm sending you positive and healing thoughts along this journey. With so
much admiration, gratitude, and love.” | think that ties-

Tony Brown:

That's wonderful.

Penelope North:

... extremely well into what Linda said. This is breathing into an oxygen tank, taking a huge breath of
fresh air.

Tony Brown:

It's a regenerative, real friendship.
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Penelope North:

And, that concludes our fifth installment of At the Table with Tony. Part of this podcast's purpose is to
continue fostering connections within Tony's community. If you would like to share your thoughts with
Tony or other listeners, let us know what he taught you at Duke, or maybe you even learned something
from this episode.

You can leave us a voicemail at speakpipe.com/messagesfortony and leave your message there, or find
the link on sanford.duke.edu on the webpage for At the Table with Tony. All messages will be shared
with Tony, and we hope to include some of your thoughts on upcoming episodes of the podcast. We
can't wait to hear from you next time we sit down at the Ta-

And, end.
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